SELF-¢)EVELOPMENT )PPORTUNITIES

Online Learning

AFWP Online Learning : Training is a fundamental component of the Army Family Web Portal (AFWP)
that allows site users to take full advantage of the applications and tools available to train around the
world. With a few exceptions, after course completion all participants receive a certificate, which may be
used for promotion points, depending on the course. Internet access is the only requirement for taking the
Computer-Based Training.

ALMS: The ALMS is a centralized training system allowing training NCOs, training managers, instructors,
unit commanders, and individual users to schedule, register, and deliver standardized Army training to
Soldiers and DA Civilians at home and abroad. Users can register for self-paced courses. From the office,
home or DTF, Soldiers and Army civilians will be able to meet their distributed learning needs 24/7.

Army Credentialing Opportunities On-Line (COOL): COOL (Credentialing Opportunities On-Line)
helps Army Service members find information on certifications and licenses related to their jobs and civil-
ian careers. Use COOL to get background information on credentialing and find detailed information on:
Credentials related to an Army Military Occupational Specialty (MOS) Credentials related to DOL Job Fam-
ilies Credential requirements and potential gaps between Army training and civilian credentialing require-
ments Resources available to fill gaps between military training and civilian credentialing requirements.

Army e-Learning Program (Skillport): Advance your career through Army e-Learning - Free Individual
Training for Active Army, National Guard, Reserves, ROTC (MS IlI/IV), and DA Civilians. Train ANYTIME, ANY-
WHERE your schedule permits. With Army e-Learning you have access to over 3,500 web-based courses

in Information Technology, Business Leadership and Personal Development, IT certification prep courses/

tests in MCSE, CISSP, C++, Cisco, Oracle and many more.

Army Family Team Building (AFTB): Army Family Team Building (AFTB) empowers you, through
self-development and leadership skills, basic Army knowledge and specialized training, to maximize your
personal and professional potential.

Army Ignited: ArmylgnitED is a tailored, intuitive resource that empowers you to achieve your educa-
tional goals. Whether you’re at home or abroad, you’ll have unlimited access to educational opportunities,
support, and guidance throughout your desired Education Path, Civilian Path, Credential, or Army ROTC
scholarship program.

Defense Acquisition University (DAU): DAU provides a global learning environment to develop qual-
ified acquisition, requirements and contingency professionals who deliver and sustain effective and afford-
able warfighting capabilities. DAU’s modern learning platform delivers continuous learning and support
tailored to the needs of the Defense Acquisition Workforce - including formal courses in-person and online,
events and workshops, job support tools, consulting and more.

Graduate School USA: Remain productive with our virtual training options - available wherever you
have Internet access. Online courses are available across our 8 topic areas: Analytics, Acquisition & Con-
tracting, Project & Program Management, Leadership & Management, Financial Management, Grants &



https://olms.armyfamilywebportal.com/
https://www.lms.army.mil/Saba/Web_wdk/ALMS/platform/presentation/portal/portalDriver.rdf?actionPlanId=&linkCxt=My_Home&portal=mysaba
https://www.cool.osd.mil/army/index.htm
http://usacac.army.mil/organizations/cace/amsc/courses
https://www.armymwr.com/programs-and-services/personal-assistance/army-family-team-building
https://www.armyignited.com/app/
https://www.dau.edu/
https://www.graduateschool.edu/

Assistance, Professional Skills, and Human Capital & Human Resources. More online classes being added
weekly.

Joint Knowledge Online: JKO is the Department of Defense (DoD) unique and authoritative source for
online joint training. JKO provides continuous, career-long development of joint knowledge and joint readi-
ness for individuals, staffs, Combatant Commands, Combat Support Agencies, and the Services.

LAB OPM: The Lab at OPM’s educational offerings in human-centered design provide individuals, teams,
and agencies several options for growth and development. You can typically choose from a range of for-
mats and durations. We can customize offerings to meet the needs of your organization.

LEAD Institute: The Office of Personnel Management’s LEAD Institute, offered by HR Solutions’ Center
for Leadership Development, empowers federal leaders to take charge of their professional development
by providing a clear path to leadership education and development that’s right for them and their careers.
The LEAD Institute offers essential role-based leadership skills that help individuals fulfill their Individual
Development Plan (IDP), putting them squarely on the path to career development.

USA Learning: USALearning® provides online training to government employees, contractors and mili-
tary personnel. With many offerings in Web-based learning and development courses, we strive to be your
number one solution for accessing government-wide mandated training.

Civilian Education Courses (CHRTAS)

The Army Management Staff College educates and develops the Army Civilian Corps for leadership and
management responsibilities throughout the Army and serves as Executive Agent for the Army Civilian Ed-
ucation System (CES). Additional program information can be located at: http://usacac.army.mil/organi-
zations/cace/amsc/courses. The Civilian Education System (CES) is a progressive and sequential leader
development program that provides multiple levels of Civilian development and enhanced educational op-
portunities for Army Civilians throughout their careers. The method of delivery is distributed learning (DL),
resident instruction, or blended learning — a mixture of both DL and resident instruction

Foundation Course FC): The course provides Army Civilians with an orientation to leader development
concepts, to start building their careers as Army Civilian leaders.
Eligibility: All grades hired after 30 Sept 2006 / Delivery Method: Distance Learning (DL) only

Basic Course (BC): Designed for the Army Civilian leader who exercisers direct leadership to effectively
lead and care for teams.
Eligibility: GS 05-09 / Delivery Method: DL -or- 2-week Resident

Intermediate Course (IC): Target audience are those that lead and care for personnel and manage
assigned resources. Training and developmental exercises focus on “mission” planning, team building,
establishing command climate, and stewardship of resources.

Eligibility: GS 10-12 / Delivery Method: Fully DL -or- combination of DL and 3-week Resident

Advanced Course (AC): Focus is on Army Civilians skilled in leading a complex organization in sup-
port of national security and defense strategies; integrating Army and Joint systems in support of the Joint
Force; inspiring vision and creativity; implementing change; and managing programs.

Eligibility: GS 13-15 / Delivery Method: Combination of DL and 4-week Resident


https://jko.jten.mil/
https://lab.opm.gov/class-sign-up/
https://www.opm.gov/services-for-agencies/center-for-leadership-development/eastern-management-development-center
https://usalearning.gov/
http://usacac.army.mil/organizations/cace/amsc/courses
http://usacac.army.mil/organizations/cace/amsc/courses
https://usacac.army.mil/organizations/cace/amsc/foundation
https://usacac.army.mil/organizations/cace/amsc/basic
https://usacac.army.mil/organizations/cace/amsc/intermediate
https://usacac.army.mil/organizations/cace/amsc/advanced

Supervisor Development Course (SDC): This course is a web-based course with lessons that focus
on supervising Army Civilian employees and is required for all Army Civilian and military personnel who
supervise Army Civilians. (must be taken every 3 years)

Continuing Education for Senior Leaders (CESL): The CESL courses provide the continuing edu-
cation sustainment program that brings senior level Civilian leaders together to discuss current and rele-
vant issues facing the Army. The program'’s intent is for leaders to return to the program continuously to
refresh and receive updates on current Army initiatives.

Eligibility GS 14-15 / Delivery Method: DL and four and a half days resident training

Action Officer Development Course (AODC): AODC is a distributed learning course designed to
help new action officers attain the staffing and communication skills needed at many levels of an organiza-
tion. The Action Officer Development Course is available as an asynchronous, web-based self-development
tool for all Army employees.

Manager Development Course: The Manager Development Course focuses on leading and managing
complex adaptive systems and provides advanced management and leadership knowledge across twelve
contemporary management topics. The Manager Development Course is available to all Army Civilians as a
self-development tool and is recommended for Army Civilians in supervisory and managerial positions.

Organizational Leader Development Course: The Organizational Leader Development Course
provides a flexible distributed learning opportunity that enables Army Civilians to become more effective
leaders at the organizational level. This course is designed to enhance Army Civilian skills to meet chang-
ing workforce leadership requirements.



https://usacac.army.mil/organizations/cace/amsc/supervisorDevelopment
https://usacac.army.mil/organizations/cace/amsc/cesl
https://usacac.army.mil/organizations/cace/amsc/actionOfficer
https://usacac.army.mil/organizations/cace/amsc/managers
http://usacac.army.mil/organizations/cace/amsc/courses

